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HRD No0.3702/Rec.Executive/- Ramniranjan Jhunjhunwala College
February 23, 2022

Mansi Rajnikant Mishra
1802
Metro Residency, Netivali,

Kalyan
Maharashtra
Applicant No: 327669

ARSI/ OT Al

Madam/Dear Sir,

vESlEged A et
Campus Recruitment 2020-21 — Executive (On Contract)

With reference to the interviews held for the captioned post, the bank is pleased to offer

you the post of Executive in the Bank, on purely contractual basis, for an initial period of one
year from the date of joining in the Bank. Detailed terms and conditions governing your
appointment are given in Annexure-l, which forms an integral part of this letter.
This offer is subject to the following Terms and conditions and you meeting the eligibility criteria
as communicated to your institute prior to conducting the Interviews, including passing of the
requisite Graduate degree in the first attempt and submission of a degree certificate to that
effect.

2. PUA AU ‘Taslagied H Al - 021 Idew H. (327669) faww for@e
rec.executive@idbi.co.in T & Hef Ul Td AGEAT & IR FH I o7 3R =7 et Fliepfa
R . F9a1 dlc Y & 39Fd Teda g7 f F&pia S gaer aurasa oA, fhg e
ofr Rufq 7 f&T February 26, 2022 &I 18.00 Fo7 T ol ST, VAT o gl W 39dad
GET T 1 HACT g SIen. Jg T9se fhar Sifar § 6 Fispfd & Sieiehry ¢et / i
e & fIT 3R S THT TerT e & fhET IR A S caRT TR G fhaAr Sean
3R d& 3T Ty KA Y YR FT P TATAR 8T HLIM.




Please convey your absolute and unconditional acceptance of all the terms and conditions
of this offer letter through e-mail to rec.executive@idbi.co.in, mentioning subject as

“Recruitment of Executive - Campus 2021 Applicant No. (327669)”. Please note that the
communication of the acceptance of the offer letter may be sent to us on or before February
26, 2022 latest by 18:00 hours, failing which, the aforesaid offer shall lapse automatically. It is
clarified that, no request for grant of further time for conveying/communicating the acceptance
to the Bank shall be considered and the Bank shall not enter into any correspondence whatsoever
with you.

3.  c¥drel, FRgEYr fHe e grga wea & v Rué wwan

HTIhT RS H e SEAESl & Fedluel 3R HETEOT FTaReHaIst 1 @ w & faw
gAY IDBI Bank Ltd, Mulund(West) Bodke Building, N S Road, Near Mulund Raiway
Station, Mulund (W), Mumbai, Maharashtra & RGIE & glam. 3aept 3regaer- Il 7 fhv 1w
ST & AR I AT (FF TAT AN FIRIFE wiya) ey | oy gy, afy s
GEATAST Sk AGl UTU 31T aF 39! 3fad gEardeit & @y T & IDBI Bank Ltd, Mulund(West)
Bodke Building, N S Road, Near Mulund Raiway Station, Mulund (W), Mumbai,
Maharashtra &7 RAIC T gHT. HUAT Al Y & 4o &S, IHGIE, AdSTT TgdeT 9=, Srsfder
A, ITYR H1s S & FT F UH Blel Igaled 97 390 T ol &.

Reporting for submission of documents, Joining kit, etc.

You will have to report initially at our IDBI Bank Ltd, Mulund(West) Bodke Building, N
S Road, Near Mulund Raiway Station, Mulund (W), Mumbai, Maharashtra for verification of

the documents and completion of your joining formalities. You will have to carry all the documents
(original as well as attested Xerox copies) as mentioned at Annexure - lll. In case, your

documents are not found to be in order, you will have to report again to IDBI Bank Ltd, Bodke
Building, N S Road, Near Mulund Raiway Station, Mulund (W), Mumbai, Maharashtra

along with proper documents. Please note to carry a photo identity such as PAN Card, Passport,
Voters ID Card, Driving License, Aadhaar card etc.

4. amud! URY # fEfaRed §& & wa™ @rater | IREn drafa — IDBI Bank  Ltd,
Mulund(West), Bodke Building, N S Road, Near Mulund Raiway Station, Mulund (W),
Mumbai, Maharashtra (Org- RB Branch Banking Vertical - Retail Banking SOL ID: 173

Proposed Position —Teller Service Executive.RBG.) # T {1 SITQm. U A a1 & maen!
& & 0T & AR 8¢ el Wt drafera § usifta fvan S wadr § iR g9 fHet A fawmy
afdpra & 7 39! frdl AerId [Teanlt et & pRIAN! Sh1gdl § B BIH BRIl BRI A1 &
3MYHT FHI-FHY TR 6 & o] ot & IR 9Ra) faqer § fea) | e wR reiaRa faan
SIRSEIES

Initially you will be posted at IDBI Bank Ltd, Head Office/Branch — IDBlI Bank Ltd,
Mulund(West) Bodke Building, N S Road, Near Mulund Raiway Station, Mulund (W),
Mumbai, Maharashtra(Org- RB Branch Banking Vertical - Retail Banking SOL ID: 173

Proposed Position —Teller Service Executive.RBG. ). Please note that the Bank reserves the
right to post you in any of the offices of the Bank and to work in any of its departments/verticals
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or offices/business units of its subsidiaries/associate institutions, as the Bank may decide. You
will also be liable for transfer to any place in India/abroad, as the Bank may decide, in terms of
the applicable rules of the Bank, prevailing from time to time.

3! fohell T @R o # AT & faT O 3@f® AR AeuEt v odt W gfdfgesd
frar a1 Fohar § S I garT gHT-gFT W AuiRa & Je

You will be liable to be deputed to serve in any other organisation in any manner
whatsoever, for such duration and on such terms and conditions as the Bank may decide.

5. ST HRAGT HTRAATNT T QU el & fIT T oF & R 3 7 Afdse fhe 7w
3THR A W March 02, 2022 &I R9iE .

Please report for completing joining formalities on March 02, 2022 t0 the place indicated
in Para 3 of the offer letter.

6. i % fw qF o

Pre conditions for appointment

Uy, @fder 3R 9w v I RgfEd s adt o oge

Your contractual appointment is, however, subject to:

(i) et 37 AR Qa0 3T & T A IFAT Ager B AGST w QU FeT gem
(T 3regaer 11 ).

Your fulfilling the eligibility criteria regarding age and educational qualification respectively
as specified in Annexure |l

(i) &b H FEATEU HA & FHI IUH! Sl & ¥ 3Ugerd il Mg
You should be medically fit at the time of joining the Bank’s services.

(i) U Sl I F FEU FH 39S g@rr RAfkcar s W F @ @ i gfagfd smae,
S T FaT F AA §lT & Teh FeIA & N Fel Ffhcar el &l T el T H
SITaaT.

The expenditure incurred on medical tests by you in connection with medical examination
will be reimbursed to you subject to production of original medical bills within one month
of joining the Bank.

(iv). @fder 3muR 9 58 W R & fav RUE wa T67F et 9= 3y, deifOen
AT, 3, AR P § (FEAR, IqeT TAON) el AT TAVI-IT TAT AR
FAYATOIT Fcd gfafafiar sff gedqd el gl @ Irae-1il). FIAT AT Felea Grfe
# 2 wee (Al vamorad st wega #. (Fuar oRkf¥se v ).



You shall produce at the time of reporting for contractual duty all the certificates in
original regarding your age, educational qualifications, experience, if any (relieving,
experience certificates) together with attested true copies thereof. (Please see Annexure
ll). You are advised to furnish two Reference Certificates, in the format enclosed.
(Please see Appendix V).

I 39 I S / HERd SAonid & Hedg ¢ o e STifd Feel gaAmor-oy
S e & fow siftga waw gl & @ el o wiftedy [(aRfdse | (@) &
T & 7 ¥)] ¥ Few WHER arT AuiRa wife (aRfse- | 3 3 ¥ 3emEn) &
IR S / SAenfd @y YA GEJT HAT GO Al I AT S /
Setanfa Aoft & gerg § 3R afesy & 3mas g7 & s aRada giar & af 3T dehred
Il d & ST oAl FY. SHb Ioar I AgiFa sEfaa § ik snfa / Seenfa
FI FeTIAT FT 3T ARTH & TG Il o T §. IS AU H 39 1T Hr
qelT Tl § o eqgiad S / Iegid Seelfa & Heftd 39T arar ey g ar
YT JATT IS FRUT F 9T deohrel AT T ST, S 39 aeg 0O Sas
e HT HAPR A9 I AT W ¢ [S97 98 QT SPeT JAIT Tedd Fe &
foT SR &5 Wi & wauEt & i 3T ar sugEd w@we.

If you are a member of Scheduled Caste (SC) | Scheduled Tribe (ST), you shall produce
Caste[Tribe Certificate in the format, as prescribed by Central Government [given at
Appendix I] from one of the Competent Authorities empowered to issue such certificate
[list given at Appendix | (a)]. If you are a member of SC | ST category, you should note
to intimate to the Bank forthwith, in case, there shall be a change in your religion, in
future. Further, your appointment will remain as provisional and subject to verification of
your Caste | Tribe Certificate, through proper channel. Your services will be liable to be
terminated forthwith without assigning any reason, in case, the verification reveals that
your claim for belonging to SC | ST Category is false. The Bank also reserves its right
to take such further action against you, as it may deem fit, proper or appropriate under
the Provisions of the Indian Penal Code for production of such False Certificate.

g 39 37 oS ot (3Na) & § aF 3raer 3T gamoeT S a8 & v sfed
werA wifteRREt (g aRflrse 11 (@) & & a8 8] & e giforr i &1 / der 3l
YHTOTIS (3T el o & o gl & AT 3oa@ & A1) Feg AR ¢arT AuiRa
ureq (FRfrSE 11 & fear ) & g FT BN, $Hb Jelrar el A efae
¢ 3R FHe / Snfd gAoTT & 3 AeIH & FeAud we & el B Il Heards
T gar Ioar & & 3R & 39T E€dr T ST AT 39k hrET R A T gl &
37TYeRT STaT ITeld & ar 39T JATU 9T IS HRUT a0 JAT 39 e 0T FILETS,
St e T F[S THOYT & GEJHOT & faU ARAT &5 Higdr & Wawmel & AT
3R AT IUYFT FHS, W HIS Gidlehol THIG STl 9T cTeehlel FHATCT HT &1 ST,

In case you belong to Other Backward Class (OBC) Category, you shall produce a recent
| valid OBC Certificate (with Clause relating to non-creamy layer), in the format, as
prescribed by Central Government [given at Appendix Il], from one of the Competent
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(Vii)

(viii)

Authorities empowered to issue such certificate [list given at Appendix Il (a)]. Further,
your appointment will remain as provisional and is subject to verification of the
Community [Caste Certificate through the proper channel. If the verification reveals that
your claim to belonging to OBC Category or non-creamy layer is false, your service will
be terminated forthwith, without assigning any further reasons and without prejudice to
such further action against you, as the Bank may deem fit, proper or appropriate under
the Provisions of the Indian Penal Code for production of such False Certificate.

g 3T s T F FAGR T Ao @ T @A § dl A 36 PR ($5eeguH)
YHTUYT SR & & U 3faRycd a8t TIftshal # oo § ve gl aRfss)
VI (TAT $5scgUH SHATUITT &g EIHR GaRT /& GaRT SINT &l &1 [ & a8 § (
aRferss] Ui gea #AVI & & 718 8] I AT S SHb AY ., 9 g
3ATAA gl duT Ig 3T ATLTH @ $SecqUH THIUTT & Hodldel & i grefafy .
YA § Ig TaT Toidl § o $eoqua § Wafewd U gaT ITed § of 0 35
YHIOTTT GE]d el o [T 3Tl daT 97 S HROT TATC 3R 319 faeg AR
s dfer & graumEt & e Hars, Shar do 3T 3R sugEd FHe, W OEr w1
Sfclehel T STel el HATCA &Y &1 SIwai

In case you belong to Economically Weaker Section (EWS) Category, you shall produce
a recent [ valid EWS Certificate in the format, as prescribed by Central Government
[given at Appendix V], from one of the Competent Authorities empowered to issue such
certificate [list given at Appendix Il (a)]. Further, your appointment will remain as
provisional and is subject to verification of the EWS Certificate through the proper
channel. If the verification reveals that your claim to belonging to EWS is false, your
service will be terminated forthwith, without assigning any further reasons and without
prejudice to such further action against you, as the Bank may deem fit, proper or
appropriate under the Provisions of the Indian Penal Code for production of such False

Certificate.

Foar A w f afe e snfar g (i) Few WER garT i 3 gea A
T &, (i) 3% ToT & T ARG WeR & gt 7 sfeaf@a anfa & a1 a8 gefar
g, (iil) 38 W IR A dTe HRATT [ WSRT $H HY o oEng AT g, o o A
3gehr fAgfFT #el X faar &t fohar sream.

Please note that your joining in the Bank will not be considered in following cases: (i)
your caste certificate is not in the format, as prescribed by Central Government (ii) your
caste certificate does not contain the name of Caste as mentioned in the Central
Government list for your state (iii) your caste certificate does not contain Seal of Issuing
Office/Authority.



(x)

(ii)

(iii)

8.
A

afe 39 e w0 ¥ 3161 (Nsseg@) & ar nuewr war Rfscar wReRat /
Rfshcar a1 & 50 wIe & v grod Rafecar gamomes FaiRa oef & g&qd s
grem (Faar aRkfdse - 11l &)

If you are a Person with Disability (PWD), you shall produce valid Disability Certificate,
in the prescribed format, issued by the Competent Medical Authorities/Medical Board

[given at Appendix Ill].

YT 3l qoiAlT fdierar, Ife IS & o, & 3faa sdgied death ddssi=e gaoTr
T BT g, (& gRfrse -Iv)

You should produce satisfactory evidence of having obtained proper release from your
present employer, if any. (Please see Appendix IV).

HidET IR W HETEYT & fav RAE et & ag o @l IS 39 daer 7 foe=Tregan
R/l et 8, o el Yarw 91 fhdl Afed 3rar 3He dgol # F3MaeT
e 9T dcohrel THATCT T T Fehal! &

Please note that your contractual appointment is liable to be terminated without any
notice or compensation in lieu thereof, if after your reporting for duty, the Bank receives:

I MU EaRT IdA1C 1T Fesit A 3R A 3ryar gfod Sifg o 3rerar 3deh gt
forear ar a3t & gfdmer RAE urea el &, srear

Any adverse report on police enquiry or from the references indicated by you, or from
your previous employer(s), if any, or

I T SR e Bt § & d f Far F 3 ¥ gge 39 F FEranyer
S AT 8, ST o o ATER 39T deh & JaT & fAT 39T a1 S &,

Any information that you had prior to joining to Bank’s service committed any act of
misconduct which, in the opinion of the Bank renders you unfit to serve in the Bank.

IHASTs F-fasurea afgd fhg sd@ de @A a8, FROT & Far Hr gATa wfed
39 qafaierdr (i3 (31 1S §) T His Iiaha RiC gred g &.

Adverse report from your previous employer(s) (if any) including termination of service
for reasons including but not limited to non-satisfactory performance only,

IOt FaTT 4T R ANfeH U 36 Seo H s FHIAST G 4T Techrer HATCA
bl 8.

Your appointment is also liable to be terminated forthwith without any notice or

compensation in lieu of notice,



(i) ITE 39 @RI FEJd BN/ faRor/aeenry el off T 1o a1 3/ &cg a1g il &
3UAT HI$ AgcdqU! TR fBUS A 915 Jeh 8.

If any declaration/statement/information furnished by you is found to be false or untrue
or if any material information is found to be suppressed by you.

(ii) g 319 AidelcAs 3af & SR dF & FI$ gaar U foar semar ga =t a&
Y A AU @ § o I§ THSAT ST b 39l deh & 3791 9 o 3T &,
In the event of your remaining absent from the duties for a continuous period for ten

days without any intimation to the Bank during the contractual period, you will be
deemed to have vacated your post in the Bank.

9. 39T BEY &1 FRIATHS AT Ued adelr 3faarT §.

You must acquire working knowledge of Hindi.

10. fordYy REafa & aFs & 3396 9o 3Ry g

In case of any discrepancies, the English version shall prevail.

$1acrT / Yours faithfully,

Ayt

39 HgT 9&ee | Deputy General Manager
(ATeTd TATETT /Human Resources)
T3l : T,
Encl. : As above.



TS - | | ANNEXURE-|
yota: Wfder 3muR W wEelegRRa & ug ¥ e aF
F Y & ™ A A9y T oad
Terms and conditions forming part of the offer letter for the post of
Executive on purely contractual basis

(e AT 9T &1 HAeeT fexar % [This forms integral part of offer letter)

1. w #Y el ;39 e/ 3% AHifhE & ST / SR S 6 To) Far vaehagied
| Mg VT TFolgfed / SFATAST Usllargfed qur amer dfdhar / aRemee / deuede # sd
YR @ 3 AT & fT 3R dF ganT e fAddTaR #HI-aAY W Gr / |@ig v
S YR & 3T S & v qafdes &7 & FFer T

Job responsibility: Primarily responsible for front /back office activities/job functions like Teller
Service Executives/Customer Service Executives/Document Executives and other roles of similar
nature in branch banking/operations/ Bancassurance and such other jobs, which the Bank, in its sole
discretion, may assign/entrust from time to time.

2. gfagr & afer :  dfder H oA 3af @fder R w dar A 3= Hroade § 1 ay
& fow gef. o Fcvsere F-fasures, get e, Fad g & iR fAfése sifaard
S-olfatel YHIOTIT T QT AT AT I HFAes], S b gaRT Fafddepfar FeaiRa fee
AT, & IR W 3R RFaAT Uy g W 39 faafaer & 59 dfder & av-gr-ay
YR W §GT Hehcl §. b 37cITdl, doh HIdET T Yof: ARV el & BN (HIS Sregqar
oTgT) 39 U G @ §. Hider, 3% 7 wiaceAs Jar F Frdeger A al § A
av ¥ 3t g & AU FAdga a8 @ Sreen. R o fRufa 7 @5 d@fder 8% 7 Tafaa
VSR & forw 3rerar Gar &1 |ider & AT & T grar e #7 TSR JeT w61 .

Period of contract : Initial period of contract would be for one year from the date of joining the
contractual service. The Bank, at its sole discretion, may offer to renew the contract on year-to-year
basis, subject to satisfactory performance, leave record, completion of assigned mandatory e-
learning certifications within stipulated timelines and such other parameters or criteria as may be
decided by the Bank at its sole discretion and also availability of vacancies. Further, the Bank
reserves the right (and not an obligation) to further renew the contract. The contract shall not be
renewed beyond a period of three years from the date of joining the contractual service in the Bank.
Under no circumstances, the contract would confer any claim for regular employment in the Bank
or for renewal of the contract of service.




3. "fder #t gwifty : g Aider 3 CanrT Adipd o w i T & 9= F7T Q@ g |
I TATCT g Swelt AR dF & fow I 3maues g7 gen o a8 dansii i gAfTd & aR
# g i ey ST #Y 3T S HEY H HIS qEAHTA &. S Hidal H A o qaT
UF A AT e S HATCT X ThT §. 39 Fao AT & oo H TH AT
1 AR aRHTHS ST 58 Hider T dehlel FATTT Fel T HDR A I &I
@l §. 39 HidaT & AT e W SIS &Tfdqfd 371 18! fohar e

Termination of contract: The contract shall expire by efflux of time, if not renewed by the Bank
and the Bank shall be under no obligation to issue a formal order of termination or to give any prior
notice in this regard. The contract can also be terminated by either party by giving one month’s prior
written notice. The Bank reserves the right to terminate the contract with immediate effect by paying
one month's fixed remuneration in lieu of the notice period. No compensation whatsoever is payable
on termination of the contract.

4. Ja1 A affier et A WEer: 3 ol A Hfder a1 F SN HAeided Hrafasaes, oE
Reis, $HR Ferid v o W AR T @@y & AR Afse sfAast S-afeter gemomy
B Q@ AT IR dh F RFTDT gl W 50 TR § g 3#Alcar dF g@rr fauiRa
Il UFHAT & ALIHA & & T JaYH I3 ‘T (WIS YaHh) o ¥ H dep ol dadT &
foT or Fa . Shad 3 aul & fow dfder & adeeor & a1 §faer IR W 3 ¥ # dar
T A & Flg 3FAIGIR Fede Jau® & §9 A 3 f da1 # foav I & fow arx 7

HIAT SITUTT.

Possibility of future appointment: Subject to satisfactory performances, leave records, ER clerance
during 3 (three) years of contractual services and completion of assigned mandatory e-learning
certifications within stipulated timelines as also subject to availability of vacancies, such appointees
would be eligible for appointment as Assistant Manager - Grade 'A' (AM) only through a selection
process as may be decided by the Bank. Mere renewals of contract for 3 years or serving 3 years of
contractual term shall not ipso-facto render an appointee eligible for appointment as AM.

5. Gfer Y 3™ & ag TRE@F : TRiAs e a¥ & AT %.29,000/- 9faAE F1 gAfHRT
e aitaf@es 31 R Sreen fSad @ oy AaaAt & siada wifafes seldysmelfaar Hr
SE. IfE S g8 HideT o1 FdIRIT FAT § o IUFT FHATh AT aRHTHS T TeraT
deh @ FAT A e HI ANE F Ggel IY AT gEY AY & G HA G HAA: T 31,000/
fa#TE R %, 34,000 SfATE X e swan. wfder W PAged 3efiear d% & qofefos
| 3erepifas HATRAT & o o) 3 fanell sicd (Rfdcar afga), aRefsut, arst qar
3 glawmstt & foe arx w7 7 gh.

Fixed remuneration during contractual period:A consolidated fixed remuneration of Rs.29, 000/-
per month subject to statutory deduction/s under applicable laws will be paid for initial one year. If
the Bank renews the contract, the above consolidated fixed remuneration will be increased to Rs.
31,000/- per month and Rs. 34,000/- per month on completion of the 1% year and 2™ year respectively
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(i)

(i)

from the date of joining the Bank. The appointee shall not be entitled to any other allowances
(including medical), perquisites, benefits and other facilities which are applicable to full time/part
time permanent employees of the Bank.

6. gﬁ | Leave:

HeuTicieh IR o) a¥ & 20 () o T gfedl X faur fanar Smeam. gel dendieon
HT AT [ T GIAUT 39y g gl qunfy, w@faer @ ey fr e / @aed e
STl OX e IS Pl AR & of doh 3Hb FAehdletor W [aaR e aur Ig U e
d & TAaeReR W FR Fom

20 (twenty) days in a year on pro-rata basis will be considered. Benefit/facility of leave
encashment will not be available. However, accumulation of leave, if any, at the end of
contract/termination, would be considered for encashment at the sole discretion of the Bank.

() UiFagfedl fagera HAal e a¥ f 3wh qf @idenrd el & S sifemas
O HAE 1 A & fv veh IR Aldcd @(uﬁud)$ﬁvaﬁwﬁ?ﬁ.ﬁmﬁ
Yo AT & IS oATE TES OE G o arue,

() Executives/Appointees are also eligible for Maternity Leave (ML) not exceeding six months

only once during the entire contractual service period of three years. Not more than eight weeks
shall precede the date of her expected delivery.

(@) W& HAS # g UiFerergieal [@gad HAuNr X a¥ H Alded Pl (TATA) W
o et § 3R o fRufa & & % & I3 v 3Rl & wv A sl RgiEa a6 &
TS & o 0 vidorafed i dfagrera safr Fr sifae ale @ 3@ e o Sar R
STEaT fIe 3rafe oeh d Ul & 38R Aled 8 W ¢ Ul @ider &1 gAftT Algea
Tl & FHTT gl T glam.

(b) In case, where the Executive / Appointee has proceeded on ML in the third year and there
is a situation wherein she is not appointed as an officer in Grade “A” in the Bank, the contract
period of such executive would be extended beyond the contract last date up to the period she
is on ML as per eligibility and the contract shall come to an end on expiry of ML.

(1) & HHS # gl Tiborrgfea/ AgFd HAAR AR a¥ H Alded el (THTA) W
ST g § 3R Ol e § R 9 8% F I3 v 3fed & w F e & o e
qlem 3R AENhR el & I Y geh § A 0 UFerayeal AgEd ARy f
dfderrd 3afer & 3ifan dii@ &1 39 3@EfY d& d¢r f&ar swen 5 3Ef d 9
Il & AR Aled O W § 3N A5 ‘T & & # ged vidsegfed @ged
HHAARY GaRT dF T Ui 3@ & #fiax arow sgEr W RAE & & a1 & germar
gl aer @g YR 3w aradT ATt A 9w & efieT gl
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(c) In case, where the Executive / Appointee has proceeded on ML in the third year of contract
and there is a situation where she has cleared the written test and interview for appointment as
officer in Grade “A” in the Bank, the contract period of such Executive / Appointee would also
be extended beyond the contract last date up to the period she is on ML as per eligibility and
the appointment as Grade “A” will be effective only after the Executive / Appointee reports
back to duty within the period as may be prescribed by the Bank and also subject to satisfying
other eligibility criteria.

(i) IS 3T THR H Gl 3IAA/ FTHHR 61 5. Pls 3 Ieqaedta Afdaw arfagfe
(TR o) & ekl & 3refier g,

No other type of leave is permissible / admissible. Any other absence will result in pro-rata
deductions from monthly compensation (Fixed remuneration).

7. 6N _fOUA stedn @ S & Aisfer @A & AR & AT / AR edr 3rer fRaAr Siee.

Travelling/Halting Allowance: The Travelling/Halting Allowance will be paid as per the extant
Rules of the Bank.

8. Jftaf¥ar amr : =i Ig gfFa qoia: afder 3R w8, g 3eicar fdr off gor
& HESNAr omsr & fov 919 €0 glan. Ig Tuse R ren § T foigera seefiear e
39ere, fasy fAfer 3ryar Gere FaH o7 U & T ghar ST glem. ae A Ife fAgerd
3FiigaR &l da T iR quisfas dar (T veus) # nfAd fFar sirar @ ar 3ae
CaRT Tider & 3MUR $r 715 Far Iafy A 7o JRTRar o & forw enfie 7g $r sRem.

Superannuation benefits: The appointment being purely contractual in nature, the appointee shall
not be entitled for any superannuation benefits whatsoever. It is clarified that the appointees shall
not be entitled for any gratuity, provident fund or pension benefit. The contractual period of service
of 1, 2 and/or 3 years would not be counted for any superannuation benefits, in case, the appointee
is considered for appointment in the services of the Bank as a regular full time employee (Assistant
Manager) at a later stage.

9. M et ASewr (verdivw) F UTHEn UHSfed F T A NSNS dF & @y w@ider
Jafer & aReT vl FgfFa IS o foas 4 dAeer (Sdvavaded)
fArAEel, & ada 2011 RAuiRa 3t 9 A9 ganr, §HT AT WAl
TAMTATIFAR 3rnfc/, arfaa gra.

Coverage under New Pension Scheme (NPS): During the Contractual Period with IDBI Bank as
an Executive, the appointee shall be governed by Defined Contribution Pension Scheme under IDBI
Bank Ltd New Pension Scheme (IBLNPS) Rules, 2011, as amended/ modified from time to time.

10.aRssd1 : gfF Ig AT qUid: dfder R « &, ST gud Iadd f@ged 3eieart
&I g WER TRsSAT FE T8 gIa.

Seniority: The engagement being purely on contractual basis, the appointee will not have
any inter-se seniority.

11. GO  YFT 3FAIGAR @ doh caRT FAT-THT W FUTRT TRIGTOT 9o e g
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13.

14.

15.

Training: The appointee will be required to undergo such training as may be prescribed by
the Bank from time to time.

. ATEROT 3R HTAEe :  [Agered 3Fefiear R 3MSSINas o, 31fRehr 3meror f#Arael, 2006

3R mESEang for. HfRART sregemes AR 3rdier foaATael, 2006 oy g19M.

Conduct and discipline: The appointee shall be governed by IDBI Ltd. Officers' Conduct Rules,
2006 and IDBI Ltd. Officers' Discipline & Appeal Rules, 2006.

gUear diAT HYAT: “THeiagied” & ®9 A SIS 3 & @y @ider @y & ale
3MaehT [AGTFAINSSINHS deh HaAuRT THE Slaed AT Jlofell GarT AT gram.

Accidental Insurance Cover: During the Contractual Period as an “Executive” with IDBI Bank
the appointee shall be covered under IDBI Bank Employees’ Group Life Insurance Scheme.

gHeer fIAT JI&: Hidel Hafer & aRIeT 3T Fellex ASieold Shiael e & &9 # Rfshear

Reimbursement towards medical: The appointee during the Contractual Period shall be eligible for
Medical Facilities in the form of Floater Mediclaim Insurance.

A A1 : Sh AT Alsfer ATt 3R d @Rt FAT-HT W S fhv 910 aRuEt & 3aR
TFogfed (Hider W) HT ITAT HS Hed o / FIAUTT / IReATudT & e,

Other benefits: They will be extended with any other benefits / facilities / perquisites as admissible
to Executives (on contract) as per the extant policies and circulars issued from time to time by the
Bank.

16. AT HAHS S o AoTT 3ifae qur sregedy ghom.

Residuary Matter : The decision of the Bank shall be final and binding.

feogoly ;R YER &Y JTUSEAT F ATHS A ST 915 AT gem.

Note : In case of any ambiguity, the English version will prevail.

Sk sk ok k %k sk k k
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3Tt 11 / ANNEXURE 11

TFAIFgfed 9g ¥ fT urar AWEs /Eligibility criteria for the post of Executive

Sr.No. | Particulars Eligibility Criteria for the candidates appearing for campus placement
1. Educational Commerce Graduate (B.Com) / Management Graduate (BBA / BBM) /
Qualifications | Bachelor of Management Studies (BMS) with minimum of 60 % percent
marks (55% for SC/ST) in aggregate of all 3 years / semesters.
2. Age Minimum : 20 years and Maximum : 25 years i.e. candidate should
have been born not earlier than 02.11.1995 and not later than
(as on the cut- | 41 19 2000 (both dates inclusive)
off date
November 1, | Relaxation in upper age limit:
2020)
Sr.No. Category Age Relaxation
1. SC/ST 5 years
OBC (Non Creamy
2. 3 years
Layer)
3. PWD 10 years
3. Selection Selection process would comprise of Group Discussion (GD) and
Process Personal Interview (PI) of the candidates qualified in GD.
4. Other Appointment of the candidate is subject to their passing the

Requirements

examination of the relevant course in the first attempt i.e. they should
have completed the course within the academic session (2018-21)
failing which the offer of IDBI Bank would stand automatically
withdrawn/cancelled.

Applicable guidelines in respect of reservation would be followed.

The candidate shortlisted in Pl would undergo pre-recruitment medical
checkup and their appointment in the Banks service is subject their
being found Medically fit.
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3TosIeT / ANNEXURE - Il

fgfed / sriwgor & fov RUE a<d a7y

Certificates and attested copies thereof to be brought at
the time of reporting for appointment/joining

A & FY HT FHAOYT - Thol BISe & YAOMYT IR TE.UHH. FAOTST A1 Sod
B IIEER

Certificates in proof of age - School Leaving Certificate or S.S.C. Certificate or birth certificate.
a3 Edelcay TR & fav Aeafdeareaaedr garr d 3 3t g/
AfaA 33l g0 9.

Degree Certificates/Provisional Degree Certificates awarded by University/Institutes for graduate and
post-graduate level.

TH.UHH, TH.OE AL, Flceh 3R EAdeRlceR. 9T #T 3 R (@¥ ar AR JAE
ar T el 3Hem ).

Marksheet of S.S.C., H.S.C., Graduation Degree(s) and post graduation. (individual marksheet for all
years or all semesters)

geTH NRSRT ¥ Sfd 90N - (THA/TEC/AERT 3FHGaRt & A H). WHT
Hereal (qRRfarse | 3R 1)

Caste Certificate from a competent authority - (in the case of SC/ST/OBC
candidates). Format enclosed (Appendix | and Appendix II).

e wifeeT & Rfecar gaAmmT (RS &7 & AT 3FAGart & fav). s
Hoeal (TRTAsT l1)

Medical Certificate from the Competent Authority (in case of person with disabilities) Format
enclosed (Appendix II1).

3eJHd YATOTYT H () HETEVT Sl dG (T) HRAGIT & AT TeaATH () HhT &
UG W Teleelid $H dRig (TG ATURERT & §F H HIRAAGOT o fhdT 3197 &1 ) (F) 3acs
aF # QU a0 HgAR Tl Woel @3 aur adae Haear & qareanT / S
glel &l TG 3R HITSeT BISA HAY USATH HT TISE Seold Gloll AMGT. TeTd FHIOTT
HISA & HaTH FURRI/TIHRET GaRT I gleAT a1,

Experience certificate should clearly indicate (a) date of joining, (b) designation at the time of joining,
(c) date of promotion to the post of an officers (if initially joined as other than an officer), (d) date
of leaving [ relieving and designation at the time of leaving the organization from all the previous, as
also present employer as indicated in the application form. Experience certificate should be issued
by the competent authority/HRD of the organization.

TIA e § FREAFT @ F gAvmT (YT & aw aegd R e, afy
T gl

Original relieving certificate from the present employer (To be produced at the time of appointment),
if applicable.

qra9Ic TR & gl & &l BIemh
Two copies of recent passport size photograph.

g IFACAR & AR YATOTUAT & 39k ATH T ddeil JeIT-37e19T & dUT/AT 3FHIEIR
& AH FHF FAOYA H g & AU dF & i yedd desd vt H aftta am @
37T g o faftaq TafFaa (Ser a9y o ST W@ § 98 & T e Jfafaas &
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10.

WEUTHT & 3JHR) TUT Al AT THR @RI Fged [ HRiwRT ATTELe a1 g
& gAE fAsurfea erqy-us.

An affidavit duly stamped (as per the provisions of the local Stamp Act where affidavit is being
sworn) and executed before a Notary or Special Executive Magistrate or Commissioner appointed by
the Govt. if there is a variation in the candidate’s name spelt out in his/her various
certificates/testimonials andfor If the candidate’s name as appearing in his/her
certificates/testimonials differs from the name that is indicated in the Bank’s application form for the
post.

ar YT SO (Faf e g 7)

Two Referee certificates (all in original).
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APPENDIX |
Form of Caste Certificate

Form of certificate to be produced by a candidate belonging to a Scheduled Caste or Scheduled Tribe in support of his/her claim

1 This is to certify that Shri/Shrimati/Kumari ...........c.ccooiiii i son/daughter*of
......................................................................... of village/town® ...l
District/Division* e of the State/Union Territory*
....................................................... belongstothe ......ccccoovvvvvvcenineceeneenneenn. Caste/Tribe* which is recognized as

a Scheduled Caste/Scheduled Tribe* under :

The Constitution (Scheduled Castes) Order, 1950;

The Constitution (Scheduled Tribes) Order, 1950;

The Constitution (Scheduled Castes) (Union Territories) Order, 1951;

The Constitution (Scheduled Tribes) (Union Territories) Order, 1951:

(as amended by the Scheduled Castes and Scheduled Tribes Lists (Modification) Order, 1956; the Bombay Reorganization
Act, 1960; The Punjab Reorganization Act, 1966, The State of Himachal Pradesh Act, 1970, the North-Eastern Areas
(Reorganization) Act, 1971, the (Constitution) Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976;
the Constitution (Scheduled Tribes) Order (Amendment) Act, 1987; the Constitution (Scheduled Tribes) Order
Amendment Act, 1991; and the Constitution (Scheduled Tribes) Order Second Amendment Act, 1991)

e  The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956;

The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as amended by the Scheduled Castes

and Scheduled Tribes Order (Amendment) Act, 1976;

The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962;

The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962;

The Constitution (Pondicherry) Scheduled Castes Order, 1964;

The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967;

The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968;

The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968;

The Constitution (Nagaland) Scheduled Tribes Order, 1970;

The Constitution (Sikkim) Scheduled Castes Order, 1978;

The Constitution (Sikkim) Scheduled Tribes Order, 1978;

The Constitution (Jammu and Kashmir) Scheduled Tribes Order, 1989;

The Constitution (Scheduled Castes) Orders (Amendment) Act, 1990.

2. Shri/Shrimathi*/Kumari*............cccooeiiiceee -and/or*  his/her*  family ordinarily reside(s) in
village/town* ......cccoeieiii e [0 District/division* of the State/Union Territory* of
SIgnature: ..o
Designation: ..........cceceeviiiiiiiieee

(With seal of office)

Note: The form "Ordinarily resides" used here will have the same meaning in Section 20 of the Representation of the
Peoples Act, 1950.

* Please delete the words, which are not applicable.
No. F.101/30/94-SCT (B) dated 10.4.1995
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APPENDIX | (a)

LIST OF AUTHORITIES EMPOWERED TO ISSUE CERTIFICATE OF VERIFICATION

1) District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner / Additional Deputy Commissioner

/ 1st Class Stipendary Magistrate / Sub-divisional Magistrate / Taluka Magistrate / Executive Magistrate / Extra Assistant

Commissioner

2) Chief Presidency Magistrate / Additional Chief Presidency Magistrate/ Presidency Magistrate

3) Revenue Officer not below the rank of Tehsildar

4) Sub-Divisional Officer of the area where the candidate and / or his family normally resides.

No.7/7/00-SCT (B)

dated 11.6.1990

No.F.1/22/95-SCT (B)

dated 20.11.1995

F.No0.102/9/2/87-SCT (B)

dated 10.3.1988

No.101/2/91-SCT (B)

dated 2.12.1991

No.101/5/89-SCT (B)

dated 23.3.1990

No.7/18/89-SCT (B)

dated 26.3.1990

F.No.1/15/81-SCT (B)

dated 19.2.198

No.101/11/90-SCT (B)
dated 26.3.1990

Note:-

1) In so far as the Scheduled Tribes community Tamil Nadu is concerned the certificate given

by the Revenue Divisional Officer Instead of Tehsildar should only be accepted.

2) Caste certificates issued by Mandal Revenue Officers in Andhra Pradesh may be accepted
as they are equivalent to the status of Tehsildar.

3) Collector, South 24-Paraganas having his jurisdictions besides in South 24-Praganas over
the entire area covered by the 35 Police stations under the jurisdiction of Commissioner of
Police, Calcutta is empowered to issue SC/ST certificate to the applicants who and whose
families ordinarily reside within the area covered by 35 Police Stations under the jurisdiction

of Commissioner of Police, Calcutta.

4) In the State of Karnataka only, the clarification regarding Caste status of Korava/Koravi
community may be referred to Inspector General of Police, CID CRE Cell Bangalore for
Investigation and report. There is no need to make any separate reference to the Magistrate

of the District concerned in such cases.

5) The SC/ST certificates issued by the Gazetted Officers, Members of Legislative Assemblies,
Members of Parliament, District Organisers, District Welfare Officers etc. cannot be accepted

for the purpose of employment in the Bank.

6) Judicial Magistrates are not authorized to issue SC/ST certificates.
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APPENDIX - Il

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING FOR APPOINTMENT
TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that son of
of village District/Division

in the State

belongs to the community which is recognizes

as a Backward Class under:

(i) Government of India, Ministry of Welfare, Resolution No.12011/68/93-BCC(C), dated 10th September, 1993,
published in the Gazette of India, Extraordinary Part — |, Section 1. No.186, dated the 13th September, 1993.

(i)  Government of India, Ministry of Welfare, Resolution No0.12011/9/94-BCC, dated the 19th October, 1994,
published in the Gazette of India, Extraordinary, Part-lI, Section |, No.163, dated the 20th October, 1994.

(iii)  Government of India, Ministry of Welfare, Resolution No.12011/44/95-BCC, dated the 24th May, 1995, published
in the Gazette of India, Extraordinary, Part-l, Section |, No. 88, dated the 25th May, 1995.

(iv) Government of India, Ministry of Welfare, Resolution N0.12011/44/96-BCC, dated the 6th December, 1996,
published in the Gazette of India, Extraordinary, Part-l, Section |, No.210, dated the 11th December, 1996.

Shri -and/or his family ordinarily reside (s) in the District/Division of the
State. This is also to certify that he/she does not belong to the persons/sections
(Creamy Layer) mentioned in Column 3 of the Schedule to the Government of India, Department of Personnel & Training.
0.M. N0.36012/22/93-Estt.(SCT), dated 8.9.1993.

Signature,
(Name & Designation Date of the Issuing authority)
Seal

*Strike out whichever is not applicable.
NB - (a) The term 'Ordinarily’ used here will have the same meaning as in the Section 20 of the Representation of
the People’s Act, 1950.
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APPENDIX - 1l (a)

LIST OF AUTHORITIES EMPOWERED TO ISSUE CERTIFICATE OF VERIFICATION

i) District Magistrate/Additional Magistrate/Collector/Deputy Commissioner/Additional Deputy
Commissioner/Deputy Collector/first Class Stipendiary Magistrate Sub-Divisional magistrate/Taluka
Magistrate/Executive Magistrate/Extra Assistant Commissioner (not below the rank of First Stipendiary

Magistrate)
ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.

i) Revenue Officer not below the rank of Tehsildar; and
iv) Sub-Divisional Officer of the area where the candidate and/or his family resides.
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APPENDIX IlI

NAME & ADDRESS OF THE INSTITUTE/HOSPITAL
Certificate No. Date

DISABILITY CERTIFICATE

This is to certify that Shri [ Smt | Kum
son/wife/daughter of Shri age

sex identification mark (s) is suffering from permanent
disability of following category :

A. Locomotor or cerebral palay:
(i) BL-Both legs affected but not arms.
(ii) BA-Both arms affected (a)  Impaired reach
(b)  Weakness of grip
(i) BLA-Both legs and both arms affected
(iv) OL-One leg affected (right or left) (a)  Impaired reach
(b)  Weakness of grip
(c) Ataxic
(v) OA-One arm affected (a) Impaired reach
(b)  Weakness of grip
(c) Ataxic
(vi) BH-Stiff back and hips (Cannot sit or stoop)
(vii) MW-Muscular weakness and limited physical endurance.
B. Blindness or Low Vision:
(i) B-Blind
(i) PB-Partially Blind
C. Hearing Impairment:
(i) D-Deaf
(ii) PD-Partially Deaf
(Delete the category whichever is not applicable)
2. This condition is progressive [ non-progressive [likely to improve [ not likely to improve. Re-assessment of this
case is not recommended | is recommended after a period of years months.
3. Percentage of disability in his/her case is ___percent.
4. Sh./Smt./Kum meets the following physical requirements for discharge of his/her
duties.
(i) F-can perform work by manipulating with fingers. Yes/No
(ii) PP-can perform work by pulling and pushing. Yes/No
(iii) L-can perform work by lifting. Yes/No
(iv) KC-can perform work by Kneeling and crunching. Yes/No
(v) B-can perform work by bending. Yes/No
(vi) B-can perform by sitting. Yes/No
(vii) ST-can perform work by standing. Yes/No
(viii) W-can perform work by walking. Yes/No
(ix) SE-can perform work by seeing. Yes/No
(x) H-can perform work by hearing/speaking. Yes/No
(xi) RW-can perform work by reading and writing. Yes/No
(Dr, ) (Dr. ) (Dr. )
Member Member Chairperson
Medical Board Medical Board Medical Board

Countersigned by the Medical Superintendent/CMO/Head of Hospital (with seal)
Strike out which is no applicable.
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APPENDIX IV

EXPERIENCE CERTIFICATE
(ON LETTER HEAD OF THE COMPANY/ ORGANIZATION)

This is to certify that Shri/Smt/Kum......cccceviiveieriiiienn e joined the services of the organization as
.................................. (Designation/post held) on ...............(Date of Joining). We confirm that the said post
belongs to officer/managerial cadre. His/her subsequent promotions, with period of service, if any, are as
under. (List out)

His/her resignation has been accepted and he[she stands relieved from the services of the
Organization at the close of the office hours on .....ccceceevvineinnnnnee (Date of Relieving)

Rubber Stamp
Date:
Place:

Note:

The certificate should be issued by the competent authority on the letterhead of the company [organisation
and also a copy of offer letter from the said company/organization should be attached with the same for
submission to the Bank.
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gRTrse/ Appendix V

I A gt fRA = a1k R9IE 7T 9IBAT / PROFORMA OF REPORT TO BE OBTAINED FROM REFEREES

T‘Fffl Referee No: 1

I IFAcar &1 ATH
Name of the Candidate

I R e

Applied for the post of

1.

TET & aur A

FIT 3FHIGAR 39 IR TId %?Is the candidate known to you ?
RICY I ICARIE CIBERIY

If so, kindly state the period

319k 31T AT 3R SRR & HTHAR T,

3t halY, OO fora 91 211/3+1ah fareg 1S axsheratT wrefrar 12
UT/3e¢ HRIATE H IWT IAT YT AT GaRT 3og GIST SEIT
IT AT ?

Whether to the best of your knowledge and information, He/She was ever
arrested/ prosecuted/kept under detention or convicted by a Court of Law.

FIT 39 3FHEaR & IRAR &l ST & 2

Is the family of the candidate known to you ?

FI7 3FHICaR & IRER %mmaﬁrmﬁﬁmﬁg‘ézﬁ/ﬁ
FRIGTE H TGN IRT AT AT FATATAT SaRT 3og A8 ST I1AT
qr?

Has any member of the candidate’s family ever been arrested/kept under
detention or convicted by a Court of Law ?

7 39 fordt vy gRfEufa i SR t@a § oaa 3eficar i
Sfehar FEUT # g & T reTugere Sera SiTear.

Are you aware of any circumstances which would render the candidate
unsuitable for appointment in a banking institution ?

FIT 3FAEIR 3TIRT RSN %’ ? Is the candidate related to you ?

ﬁ/Yes Hﬁ'/No

¥ o

Years Months

#H gAOT ar § o AY Iifshdd A 3R fAvad & 3R FW & TR ST

& Afdes IRT 31<eT §.

| certify that the above information is correct to the best my knowledge and belief and that

Shri/Smt./Kum.
gEAI81Y/Signature
sITH/Name
9c/Post
gdr/Address (with pincode)
fesi | Date
TYTT | Place
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bears a good moral character.



gRTrse/ Appendix V

I A gt fRA 1= a1k R9E 7T 9IBAT / PROFORMA OF REPORT TO BE OBTAINED FROM REFEREES

T‘Fffl Referee No: 2

I IFAcar &1 ATH
Name of the Candidate

I R e

Applied for the post of

1.

TET & aur AN

FIT 3FHIGAR 39 IR TId %?Is the candidate known to you ?
RICY I ICARIE CIBERIY

If so, kindly state the period

319k 31T AT 3R SRR & HTHAR T,

3t halY, OO fora 91 211/3+1ah fareg 1S axsheratT wrefrar 12
UT/3e¢ HRIATE H IWT IAT YT AT GaRT 3og GIST SEIT
IT AT ?

Whether to the best of your knowledge and information, He/She was ever
arrested/ prosecuted/kept under detention or convicted by a Court of Law.

FIT 3T 3FHIGAR b IRAR I SATeld & ?

Is the family of the candidate known to you ?

FT 3FHIGAR & IRAR éxmaawaﬁra:aﬁﬁmﬁgézﬁ/ﬁ
FRIGTE H TGN IRT AT AT FATATAT SaRT 3og A8 ST I1AT
qr?

Has any member of the candidate’s family ever been arrested/kept under
detention or convicted by a Court of Law ?

7 39 fordt vy gRfEufa i SR t@a § oaa 3eficar i
Sfehar FEUT # g & T reTugere Sera SiTear.

Are you aware of any circumstances which would render the candidate
unsuitable for appointment in a banking institution ?

FIT 3FAEIR 3TIRT RSN %’ ? Is the candidate related to you ?

ﬁ/Yes Hﬁ'/No

¥ o

Years Months

#H gAOT ar § o AY Iifshdd A 3R fAvad & 3R FW & TR ST

& Afdes IRT 31<eT §.

| certify that the above information is correct to the best my knowledge and belief and that

Shri/Smt./Kum.
gEAI81Y/Signature
sITH/Name
9c/Post
gdr/Address (with pincode)
fesi | Date
TYTT | Place
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bears a good moral character.



