EMPLOYMENT AGREEMENT
THIS AGREEMENT is made
BETWEEN

|

\ Square Yards Consulting Pvt. Ltd.
; A Company incorporated under Companies Act, 1956 in the Republic of India and having its Registered office B-3/96,
Safdarjung Enclave, New Delhi-110029 (hereinafter called “the Company” which expression shall include its associated

AND i

Mymh-nmmmmmw
,-gilhl'i-w which expression shall include its successors and assigns) of the other

’:ﬁmmm Patil as Management Trainee of the Company on the particulars/
own in the Annexure A to this Agreement appended hereto, and on terms and conditions as
¥ i,‘l’. =

vidual defined under specific labour laws applying particularly to the company
registered under Companies Act,1956 or Companies Act, 2013 named as
includes its associated companies etc.

'y and any other Company which is for the time being a holding
year which shall run from the 1t day of April to the 315t day of March

“nﬁ:hﬂmllw the 1st day of January to the 31st day of

ment to any clause, sub-clause, schedule or paragraph without

 references to the clause, sub clause, schedule or paragraph of this
s i,
n shall be deemed to include a reference to any statutory amendment

s b .
all other genders and words importing the singular include the plural

BB T e

'r___ | to h;w commenced on the date of actual reporting in the
lion of this Agreement as per the terms and conditions /

, _Mdﬂduntothemmln case any of his/her

[ __M_mndhmwummofm
0 align the employee’s role with the applicable policies,




ﬁhh“mmummﬂummmhummm.
4. HOURS OF EMPLOYMENT

4.1. The Employee shall comply with the normal working hours of the company, as directed by the Company, or in
hﬂlMududam:Mupublmd in the employee’s handbook provided by the Company at the joining
of the employee and also as amended from time to time by the management.

5. PRESENT POSTING AND FUTURE TRANSFERS

, BENEFITS AND DEDUCTIONS

after provided the Company shall pay to the Employee during the continuance of his/her
Mamwdhﬂnmwmor&nmusmoutinthem‘uuu.\.
shall be reviewed by the Company on an annual basis (As per applicable appraisal
' suc ‘I'IMHE!IIHW-Mhhllh:tfmnm:humeandhwchmneruthemmpa
cretion think fit.
mnu&mmw shall not be entitled to any salary in respect of
g W hfﬁ-f*whma&.ﬂunwma.tnmﬁomﬂloranvofhis{herduues
ce to any right of action accruing or accrued to either party in respect of any breach of this
iy o lexi):
deduct a proportionate amount from the Employee’s remuneration for every day of
! ssible limit of leaves available to the employee during the calendar
at its own discretion may provide relief with respect to the deduction

ny shall in

':ﬂdltlllthlrwmponrynrmpntiﬁu provision, will always be
ovidec whmwﬂuirﬂm'ﬂdwillnotinanvwivmnsista
ny under this Agreement.

reimburse to the employee for only Pre-approved, reasonable and adequately
3 ) mwmmhﬂrdﬂedmdmmncumd in
anc mmmwmm. subject to the policies framed by
‘contingent on performance threshold as defined ftom time to time.
red under a comprehensive Medical Insurance and Accidental Coverage as detailed in
: ‘WﬂmmmmmtlmeuthemmnvMemuppmpriate.

of plan and programmes, its offers to its

charges along with any
covering expense of relocation or Visa will become payable

in case his or her employment is ceased, whether initiated by the
Within one year of such expenses being outlaid. In case of cessation if
: 'mumwmm by the Company, these will be recovered from

prs

e Rl B N | L




,.

PROBATION PERIOD & CONFRIMATION OF EMPLOYMENT

71 Ththnwumlhwm.mmwhmrwammmnunfromthedmot
commencement of his/her employment, whmmmm“ﬂnmmmmﬂﬁﬁdl. However, the
mln-mlununprnhlﬁnnunlnmnudwtheimplonefwahmheruﬁudoumonthsunw.

7.2 MMMMMMWﬂmeEW after he/she has completed the
Mw«nwmpm-mnuumu Such confirmation shall be
mbﬂlmhﬂummlnﬂﬂchtﬁswhﬂhln executed between the
Company and the Employee.

8. LEAVES & HOLIDAYS

81 ﬂ-mm&mbamlﬂnwh-un{lnldﬂunmmﬂk and statutory holidays) for
every financial year, as mentioned in the Employee Handbook.

8.2 MMMMMHMMMHMﬂmM.MhdeW ne
declared at beginning of each calendar year.

8.3. All holidays shall be approved within appropriate timelines as provided by the Company, from time to time.

8.4. The employee will be eligible to avail One (1) compensatory leave in every month during the probationary
period. Holiday allowance does not accrue during the probationary period.

nplo ._l-.m‘ﬂhmmmhhﬂﬂinlﬂdhthh«pam;himmthcotherpan‘y
hmw-sﬁrhkudnu&eammhm.\.hwsuu,mumpimemunothe
i ‘shall have the right summarily to terminate the Employment without notice or payment of

on in any of the following events:

i 'H-‘Mﬂﬁld,dﬁmurMﬁumhmvldwmthupininnofthz
'MMwmohwmthhmmmdhnmeﬂmMor

Y. misconduct or act is directly related to the affairs of the Company.

bankrupt or makes a composition with his/her creditors.

s any material breach of his/her duties or obligations under this Agreement.

d to have made or given any false statement or answer to any question in

y's Employment application form or any Curriculum Vitae submitted to the

oval of leaves.

other kind of monetary reward to clients of the Company unless
e about his/her family background as he agreed at the time of

e’s employment (howsoever arising) the Employee shall return to the
"MMhthmhnwcumwongingtnthe
Employee shall not retain any copies (including electronic or soft) thereof.
of the employment with the Company, the employee may be entitled to statutory

ion of

such sums

pay the amounts accrued to the employee after making necessary &
which are due to be paid by the employee to the Company, within 45

Y t, the employee and the Company are free to terminate their employment
rany reason, with or without cause, or for no reason at all, with a written notice as

in lieu thereof. Such notice salary where due, may be deducted from the
‘on such termination.
employment is initiated by the employee, then the Company may, at its sole
such resignation immediately or not, provided that, the Company may choose to pay to




any

the invalid or unenforceable provision.
-ﬂmmnsmmmnmmmmuuummy

. dﬂhmmﬂmmmulmmﬂuhmmhﬂu

mﬂmtonlkﬂmdﬂumh«-f«,u[u]umﬂvmuu

. wmmuhﬁlm,mmﬂmdmwnﬁ
rage of these covenants.

reement shall be governed by and construed in accordance with
jurisdiction of the High Court of Delhi. Any dispute between
on conducted in New Delhi in accordance with the

shall be appointed jointly by the Parties within 30 days
ve a sole arbitrator. If the Parties fail to agree on a sole
ven either Party may make application to the High
‘under the provisions of Arbitration and Conciliation Act, 1996.
s, constitutes the entire understanding relating to terms of
"y and supersedes all prior offers, agreements,

ween the Parties. Further, the Employee acknowledges and
Employee has no former claims of any nature, whatsoever

heir hands the day and year first herein before written.

UL TR

All Terms and Condition
Accepted:

Su'wn' 3 Pad \.
(Name of Employee)




CONFIDENTIALITY AGREEMENT

take all appropriate action, whether by Instruction, agreement or otherwise, to ensure the protection
mﬁhnummumm of the Confidential Information of the Company.

l.mm.wm

a mmliquumlhnmthmlmdtompmﬂ business only
hmmﬂmmmmmmm.wummuﬁMs

ﬂmunﬂﬂtmﬂhmmwm,Mnhmhmmdtomm:umemxl

Inquiry by the management.

Iluhuu.mwmmwmmmmmuormmmmmmmmin

mm-nmnmmwdmwu.

c Tomm.mm-.mmunnmmmmw“;.na

d. Iltwullﬂtnubh_d.nwbﬂanrnﬂlmﬂuhtmllbh&mlvnrindirnmme
wmwhNMWﬂthwwﬁMMIomaltemchdisclosure
on a confidential basis or to recipient authorised by the Company and having a valid contract with terms

- satisfactory to Square Yards Consulting Pvt. Ltd. under which its nature as confidential information and as a

. secret s respected and the recipient promises to retain it in confidence.

at| loyme Mwuwnuﬂ.rm!htmpmnluncﬂe&mn-un;im forms of the
nformation that he m.ay then possess or have under his/her control.

Y shall include:

re of the Company and its employees, whether specifically licensed or furnished
1 : mmwwmsmnnmhrm.mhmm
. instructions whether denominated software wherever resident and on
d ma _gm&mﬂhmmmmmm,mﬁ
, Operation specifications, use and service of the Company and its Employees
ition therefore and all copies.
. nt and proprietary material and information, which could cause
d its Employees if disclosed.

s strictly confidential and a trade secret of The Company Employee agrees
hwmmuuuhrmmmﬂﬁmcMmy.

.- ,w“hmtbmmw all tangible & non-tangible forms of
Property, which he/she may then possess or have under his/her control.

ITY OF SERVICE shall include:
e dﬁﬂ_ﬂnmﬂﬂtmwmhmwmmmcm

; MMMHMWthMMM interfere with the
. Mwmmmﬁmsmnmﬂmdmn

a W“mmhm,“haWdumwmutMtHMlm of this

wM'mﬂMMwhmhmMmmamﬂﬂumu
activitie thMwmdmwmmwanMumMmu,
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b wmm“mBML
"'“"““mmmmmﬂmmmm
. M::nnuun;amur
any subsidiaries, and
. m-ﬂm-ntmmmﬂuummﬁ.mmmu
mwlmmﬂﬂntmmwmmmmwmwuw
nhmm“mﬂhtmdmmwdmw.
'“ to protect its business interest, the Company, reserves the right of not providing
“fledged work during the Employee’s required contractual probation period and may
require Employee not to attend the place of work whilst remaining employed for the
; - contractual probation period. During this probation period, the employee will not be
ek, .mnmmmm.
B, | ;H:.Mﬂu-whmmmmmn.wmpmmm
~ directly or indirectly controlled by the Employee ta solicit, any employee of the Company
- or any of its subsidiaries to leave the employ of the Company or any of its subsidiaries,
[l solicit for employment, hire or engage as an independent contractor, or permit any
- organization directly or indirectly controlled by the Employee to salicit for employment,
hire or engage as an independent contractor, any person who was employed by the
Company or any of its subsidiaries at any time during the term of the Employee's
employment with the Company or any of its subsidiaries.

products and services which compete with the Company or

WW“MMMWWWEmpWWNmth“:M
tances, it is agreed that if any one or more of such restrictions shall either taken by itself or themselves together
ed to go beyond what is reasonable in all the circumstances for the protection of the Company’s legitimate
ould be adjudged reasonable if any particular restriction or restrictions were deleted or if any part or parts
WmeﬂhMHawpﬁmm,mwnﬂmmmulm
ns, restrictions or limitations, as the case may be.

arties hereto have hereunto set their hands the day and year first herein befare written.

(Name of Employee)

Sumit S. Par).




Department: Primary Sales India

Date of Joining: 23-Apr-2019

and the Employee shall serve the Company in the capacity referred to
cement Date until this agreement shall be terminated on the terms and

.

unto set their hands the day and year first herein before written.

FE (Te

- All Terms and Conditions
Accepted:

(Name of Employee)

B 5. Tak).
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hands the day and year first herein before written.

All Terms and Conditions
Accepted:

Y

(Name of Employee) '

Sumit 3. Pash' |




