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Abstract

one of the most industrialised districtc ;
Jis district is (S primary dependence on the ncls in Mahg,
Thane district also ranks high in terms of fon-ag,i‘,'ultuashtra_
hich was higher than the state literacy for g:;al:: iters,

a €5 which ag :

Thane district 1S

feature of
employment.

79.77% in 2011 W
percent during (he same period.
8]

As per the district census handbook of Thane distri
;gu;t;nbut::e;? ?rro(r:kforl;;e participation, while the 11!1]:13 ﬁ,t;'r?le.ﬂ Percen
dis'tric:p; fargé nume:; : ;fs;;n that due to the setup of in dus(:rf:e Participg, M,
aims tc: study the positions Imlfinbemploymem vainihe: seeti rhrlal i ino .
s ol 1 eld by the women employees j 1S district, Ty, Thap,
ict and to understand the problems faced by thems in the industrig) 'S pape,

) drey of

Key words: Industrialisatio
: n, Thane District, W
, Women emplo
yment,
I. Introduction

“Empowerin '
g women is key to building a future we want
nt”- Amart
Yya Sen

But this growth w
hen com
ParP:d to male participation js sti eld has i
ion is still far behing Arnpmved.
+ AS per the

Mumbaj M ce anci
infi polita ¢ es. In
Tastructure jp the d’;sﬁ?cgtmn (MMR) itthse mofl:'lern perfoE T
1fabifity of industrial

16 GRamniranj an Jhunjhun
o jhunwala Co
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; cd by the women working iy Indusyg
¥ Jems i )
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i

Al arege o Thane

oblems faced by the women working in Industri
prt ‘

pan} " T ‘!
T 4 Lol
# |In'|
el 111. Research Methodology
uestionnaire Was prepared for primary research ang the data wg
pattc _ ple of 309 women employees for the q
sd

study from Thane District,

(a: The secondary data was collected fro

m the online re
. sourc
n.h?:: clude books. journals, government report es
wht

s and Newspapers,

pnique: Non-probability convenient techn;
Ly 2 a structured questionnaire with likert s
sing ;
i h}ﬁ:’]c and inferential.
p

i
L.

que was used to colject the
ale. The nature of study is

IV. Review of Literature

ur, 2017) in her research paper titleq ‘Challenges of

’ 15:::]&;? studied the problems fat_:ed by women entrepreneirs in G\:lg:egg
?mmfxamalﬁka- The paper was a primary study on 315 women entrepreneurs in
ﬂmd of differei_ﬂ age groups. The women entrepreneur in the district faced
;;igus challenges like family pressure, gender discrimination, lack of self-
efdence, etc. Most of the women found difficulty in obtaining finance, followed by
+throat competition and gender discrimination, -

(Sugraj and Salve, 2014) highli
arepreneurs in their development in the
B various problems like lack of person
whodox family background that re

ghted the problems faced by women
Western Maharashtra, The paper focused on
al and professional skills and moreover the

stricts their participation in employment
gaeration, Certified as
' TRUECOPY

Thane District: Thane district is the most populated district in India as per gensus
ML Butin 2014, Thane District was split into Thane and Palghar Dls.tnct.i i
bebeart of industrial hub in Maharashtra due to the setup of Maharashtra Ipgls
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nC) in August 1962 44 al "

3 : (h ] .'I
MR wer due T b
(ol Im!-} “il il _-,LI“;'{‘ ”m:ll'l:;' l[Li.,i“-it.: “; l”“‘ ac ”]) an{} "l. "
Sopn! yllod A0 he \'Il'mil.\: of ivalisaadl "l ’.L Majoy i h"f{,! ;u'iﬁ
| ‘.l l]||'H. | "‘ nei . { in‘hﬂ“'"'_‘i. {”LI”“.L““‘;. “”"‘{. I‘,\ II Il‘!!]‘;h:h\ l{.'lr]‘]l
\ ;In'“"‘“ L "' o chemt 'll.., pnits. Faeepl ll'l it"ll'.l”f-‘t‘l'lll,l{ Uiy t“‘hq N ||||"'|r“
R L . ticipate in o ‘
it ﬂnnh and M \l'\ [or Wor 0 to participate iy U"'“”ymtm '["I'Et"[r".“ ,
1"”“‘\“"' | a8 \["“""““ o ”I ”h“t “Iﬂfl L:'I:
nln S bl ndustrial profile of Thy, Distri, 'rtl"-lr.;l"'J
' I abic t I
Land Lang
sfrial Area Acquired ”evel"liml N"' hp
o of Indus (in heetare) | g o ! I
_ me tet y
T Na H___________—-——m———-_-‘-—\__\__:':(') P In
. o : __ 2523 ”"’"tu,
e | 237 23371y
s Trans 1]13".‘:211'"”—’—_ 357.27 35727 “““--%&'2 ‘
e h;‘,|1if’—— 1.82 1.8 s |
£ "l')'mj]r_:;_ﬁnad MIDC ing  Addl \3?1 |
NS neiding. AddL T 1236, |
T Am [and 1) — %
S| Ambernath phase — D
- Ezvan ~ phivand_including | o . 52.43 )
' ’ iwandi 0
|| Agdl. Kalyan BRVET 10110 %\
~"-;'_‘ Badlapur ing  Additional | 4
e ncluding 26956 | 26557 4\32
8. | Murbad 461641 | 460475
A %
..

Source: Compiled by researcher iro_r;ﬂ?glef Industrial Profile of Thane Disti »
by GOI Ministry of MSME Mumbai2016.
Table No. | briefly states the industrial profile of Thane p
: ‘Ld stral area of Thane district is spread over 4616 4
:::1:;1 l;han: of land is occupied _by Tra.ns Thane Corrido
zmdL ends at Belapur and includes{ industrial estates of Rab
Kalwa, etc. Ambernath Industrial area oocpplesl 2nd s
chemical and engineering units are set-up in this regi
industries, although Dombivli has less area occupancy b
industries are set up which provides large numbers
“women employees. Bhiwandi industrial area is another
where a large number of wo

industrial profile of this taluk
many companies,

Istrict, [t ¢,

I hectareg of land's Zﬂd?hm
I which Starts fry ¥
ale, Airolj, Khopar khaim:
pot and large Numberg gf
on. In termg of numbey of
ut many textile and chepigy)
of employment especially 1
ndustrial area jn

Thane distrigt
men employees are found dye to the tra

nsition in the
a and the setting-up of a large number of warehouses by

Certified as
V. Women Employment in Thane District TRUE COPY

o omen employmen India has always been a topic of debate s
Obalizatiop, Although i (he Past few decades their number has increased but
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oyment 18 negligible. Moreover the participation of
Cale cu‘1!"“;r has always hcc'n very luwl due 1o the inherent
Nt :u:.t_ﬁ also 1O exeeption when it comes 1o women
Jistric! . conducted to study the problem faced by women

W Wi e .
Wy T satates of Thane district.

r.'ll"‘l
e
 hat

R
TLLANE
i the indv

‘_‘.n\l [

M : (e "
\ .||'I
& 1 \“‘l 1
Lo oAV
fan et n
' i m \“\ll\"
M . pduention®t
Al . h\ o B
b

arial

\ qmlliﬁcnﬂml of women employees

u:ﬂiﬁ“‘@ ;_ | Nn.ul‘llcsfmnden}ls__‘ ~ Percent
ar N 'n':'lm'i'_l2"“-5‘11?““‘““1 1 23.0 |
|| dergraduate 139 | 450
l«f’mﬁl’e/-\ 74 \ 239 j
| _}_,W \ 25 \ X \
L Total \ 309 \ 100 \

I{///’S’o'ﬁzampiled from Primary Survey

be seen from the above table that most of the female employees are
! cdanate or have completed only secondary education. Whereas merely 8
grio;en employees are either graduate or post graduate or possess higher
X iness degrees.

ynder
ercen
E:chnical or bus

Table 3: Nature of employment

Nature of Job 1 No. of Respondents \ Percent \
Lower level Job \ 162 52.4 \
\ Middle Level job (Managerial) \ 115 372 j

(Entrepreneur)
Total

309

Source: Compiled from Primary Survey

100

|
Higher level job \ 32 \ 10.4
——

_ Table no. 3 Clearly shows that most of the women are engaged in lower level
jobs duello lack of education and also due to the nature of work as Thane districts
have major industries operating which requires large amounts of physical labour and
men who work in the companies do not prefer to work under women supervisors. Still
M Cthical, food processing, services units and textile units’ women are found
working as supervisor or even at management level post. Very few women were found
Working at higher level, but few women entrepreneurs have ventured in food

Processing units a i1 research institutes operating in Thane
i g nd some were found in R itiad as

TRUE COPY

o Prifcipal
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I

e .
ahle ¥ pistanct (rom Home to Workplage "n',,%
In ' )
ont W arkpinee o Frequency Pey |
How o i‘.\:mr Imml"? ’8 Creey,
‘ 1k l_?}{ 9,
A km = §76
-0k 28 23
o 309 0.
potal = et S —— 100,
ed from Primary Survey

Gouree: Compil

he women employees (57.6 pc
6 pere

of
and in most of the j Ceny
al . s

1l mos!
. k place

WA “Pscnf om eir Wor ' ;
o the 1 km 1O good. Share auto was easn'ly available (o them, iy 1
W nn‘cm 1 were also e women who resided a little far away, A, Ihm r%hc?
o even ; ctivity making it € ing, . e
+rial arca 10 nd rail conne ¥ g it convepj i
'.I‘ldu"“ln Iﬂg good road a ‘ent r()r qlla’
arcas Ar W ut W .
mployees il
Table 5 problems faced by women employees:
.'é
=
1=
£
&
z
é
A
[ncqualil‘
y | compare
 Working | between Prz:gmi dro Lsac;c of | NoJob Trar::por for
| in shifls h:nalde | on Male afety | SeCUrly | ¢ pacility [;:eu::l':p
Females : Em[::oye ment
ew || 3 | B | 3 i [ [m ]
_'Ra:_ely.' 3 B | 15 __}9___{ ) _l__? 23 23 _.._s.l_—
u Ofien 0 1_ 26 40 39 34 37 138 18

Source: Compiled by researcher from Primary Survey

, Ol .
Fable no. 5 traces the few problems that women employeglm
mployees d° no

emplo; i i
ployment. i) It can be seen in most of the cases women e
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170 Ramniranjan Jhusik
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il 10.00pm but there is nn.nig'hl shift for
Calways abserved incquality in terms of
t'.\_ i) Most of the respondents were very
AT romotion which they were due, as these
. “‘:‘ -l women who said they gol (heir promotion

SRR AT (L s 1es) mdents felt they were '“b”wdc‘l less wages

G job W syrts bt they apined it it was okay due to the
T LAY n""“"‘"‘_\', labour Was involved in it especinlly employees
e \“‘-“.‘: ', t.m-irnnnwnl in the [ndustrial t}rc:l ls safe during,
e e {in a large expanse and most of the industries arc
PLaN L sl * it has certain challenges for safety 10 women if
St atert : h‘l gifferent shifts. Within the or !an.lsahm} the responscs
e, vi) Women employees working in the industrial units
e 1 Ary OF ON contractual basis and some are hired only when
pired O md as 4 result most of them lack job security vii) As stated the
'-“__,.pnat_dcma“ . scattered up 10 4616.41 hectares transport facility is not
:m of a:c ;cﬂ;O‘c locations. Otherwise due 10 locational advantage the
',..-\mlnhf, : : cood droughout the district. viii) When a question was asked
m—‘. ing facility provided t0 women employees most of the employees’

A pegative 3 {hey were required to do monotonous jobs only.
3 wi =

" [‘nhli'-‘i'-‘ TCSﬁng

. Thre ¢ 10 problems faced by the women working in the industrial area of
i .

g STICL: .

gi: There are SO many problems which are faced by the women working in the
Agrial ared of Thane district.

s mean score variable or Work Problem index was generated to find a
_smyous variable using the set of the eight variables with reference to Problems
ized by the women. Therefore, for testing the hypothesis, we have used “One sample
T 28 we have a single set of values and because we are not comparing it over two
‘inet elements such as male or female. The results from the t-test are as follows

One-Sample Statistics

— | N | Mean | Std. Deviation | Std. Error M
Women Problem Index | 309 | .7816 \ 21060 | 01198 =

—

)
—

One-Sample Test

\_Test Value =0
df \ Sig. (2-\ Mean x 95%Confidence nterval

tailed) | Difference of the Difference

\ | \
Women Probleml 65233 Lower er
b m\ : \ 308 \ 000 \ 78155 \ 7580 TR b

"\

P 1
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o them assistance during emergencies, ate
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' [mycrnn]:]n rovide certain kinds of job security to women employees, Thes
\:J::zrr‘;“nf; may differ from industry to industry .but th; government Shomz
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'

' 5 amon
which causes glress among

. ercated to prov!

jct | nce
Thane district 15 N adva t
Y Mgy

vel, 1o rav
pe provided by
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V1. Government Initiatives for Development of Women Employees

National as well as Stale Government has taken various initiatives for
development of Women Employees. Some of them are:

I. National Policy for Women Empowerment 2016: The Government has

revised the National Women's Empowerment Policy (N PEW) 2001 and has

|lm:_iu many modifications in it for the development of women entrepreneurs in
ndia.

2. Udhayam Shakti Porfal fi Certified as

march, 2018 | or Women Entreprencurs: GovernhiivBn G3GPY
b aunched this scheme to nurture women entrep
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|ysiness model 1o make them self-reliant and
"1 ‘ 3

{ ]

o

|

yomen: Hhis seheme was launched in 2015,
et oy \,,1 (0 women entrepreneurs Lo obtain loans
. ! ;,_. 10.00,000 for setting up for their own
“ h\ I

fani: his scheme is Tanched by SIDBE for
"g 10 lakhs at concessional rates 1o women
Wl

“ . . "
Wt T ymount of foan has 1o be repaid within 10 years,
e

pho.
(Mt 1t

= . Women: Trade Rclalcd' l.".n:rt!:;?r‘cncu;ship I)svclt:;)lrncljl

ccheme t"llli AD) Was launcht}d wﬂl? the aim of promoting women
.\"_" gehem® l ancial assistance 1N which 30% ni.lhc loan will be
£ s i.la:jrlt,l,ﬁ “"l:v::::mm and remaining 70% will be provided by the bank.

y the &

jod D o Training and Employment Prt?gramn)e for Women (STEP)
<l Supp® hed 10 provide life and technical skills to women so as 10
L 'launctem and become self-employed. Under STEP training was
e them compée\d of agriculture, food processing, horticulture, tailoring,
M ied 0 ¢ er and it enabled skills, etc.
hfoi dery- computer

e Schemes jaunched by Government ?f Bﬁ:&har}:asht_ra:1 ;3 Mahila
, spect as Mahamandal (MAVIM) — Govt. of Maharashtra in 1975 set up
Atk Vi bridge the gender gap that has been created over the years by
MN.M 1;311 capacity building for women to make them economically and
i“"FSll;il.gcnlpo\\rered. b) Rajiv Gandhi National Creche Scheme for the Children
sw\;o),king Mothers — Under these scheme 600 creches has been set up by
me. of Maharashtra for working women in the district of Thane, Nashik,
Nandurbar, Amravati, Gadchiroli and Flhand_rapur. ¢) Indira Gandhi Matritva
SahayogY ojna (IGSMY) - The main objective of this scheme was to

compensate working women who lost wages during pregnancy or lactating
period.

-

§. Laws protecting women at Workplace:

a. The Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013

b. The Maternity Benefit Act, 1961

¢. The Equal Remuneration Act, 1976

d. Minimum Wages Act, 1948

VI11. Conclusion

N Women since ancient times have been among the oppressédesstifiedf anr
nry. Problems faced by them are grave due to inherent male EREHAeC QRN
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